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Eligibility for Death Benefits Under the Federal 
Employees Retirement System (FERS)

Type of Death Benefits Payable: 
The type of benefit(s) payable under FERS depends in part on 
whether the deceased was an employee, a former employee, or a 
retiree at the time of death.
In addition, the amount of creditable Federal service (both civilian 
and military) and the relationship of the applicant to the deceased 
determine the type of benefit payable. 

Definitions:  Employee. Anyone who was still on the agency’s 
employment rolls at the time of death, even if he or she had applied 
for disability retirement and his/her pay had already stopped. 



Former Employee. Anyone who was no longer on an agency’s 
employment rolls at the time of death and had not yet qualified for 
retirement benefits. 
Retiree.  Anyone who had been separated from an agency’s 
employment rolls and had met all the requirements for retirement 
(including having filed an application for retirement benefits).  An 
individual who was eligible for an immediate retirement when 
he/she separated from Federal service,  but postponed applying for 
benefits to avoid an age reduction, is “deemed” to have applied for 
retirement beginning the first of the month after death. 
Benefits due, in this instance, are those based on the death of a 
retiree. 



Benefits Payable Upon the Death of a Former 
Employee (Not Yet Retired) Survivor Annuity:

To a Spouse.   If a former employee who dies with at least 10 years 
of creditable service (5 years of which must be creditable civilian 
service) is survived by a spouse who was married to the deceased at 
the time of his/her separation from Federal civilian service and who: 

▪ was married to the deceased for a total period of at least nine 
months (Note: the nine-month requirement does not apply if the 
death was accidental); or was the parent of a child born of the 
marriage (including one born posthumously [a child born after the 
Federal employee/retiree has died], or out of wedlock if the parties 
later married) the spouse may be eligible for a monthly survivor 
benefit.



The benefit begins on the date the deceased former employee 
would have been eligible for an unreduced annuity, unless the 
survivor chooses to have it begin at a lower rate on the day after 
the employee’s death. 

The former employee would have been eligible for an unreduced 
annuity at age 62 with a minimum of 10 years of creditable 
service and less than 20 years of service, at age 60 with 20 or 
more years of service, or at his/her Minimum Retirement Age 
(MRA) according to the following schedule, with 30 years of 
service: 



Instead of a survivor annuity, 
the eligible spouse can elect to 
receive a lump sum payment of 
the contributions remaining to 
the deceased person’s credit in 
the retirement fund. 
To a Former Spouse.   This 
benefit may be paid in whole or 
in part to a former spouse if a 
qualifying court order is on file 
at the Office of Personnel 
Management (OPM). 

If deceased was 
born in:

His/her MRA is:

1947 or Prior 55 years
1948 55 years, 2 months

1949 55 years, 4 months

1950 55 years, 6 months

1951 55 years, 8 months

1952 55 years, 10 months

1953 to 1964 56 years
1965 56 years, 2 months

1966 56 years, 4 months

1967 56 years, 6 months

1968 56 years, 8 months

1969 56 years, 10 months

After 1969 57 years



Lump Sum Benefit: 

If a former employee dies and no survivor annuity is payable, the 
retirement contributions remaining to the deceased person’s credit 
in the Civil Service Retirement and Disability Fund, plus applicable 
interest, are payable.
Payees for Lump Sum Benefits If a lump sum benefit is payable, it 
is paid to the first person eligible under the following order of 
precedence:
▪ beneficiary designated by the deceased in writing which is signed 

and witnessed and is received at his/her employing agency (or the 
Office of Personnel Management [OPM]) if the deceased was a 
retiree or a separated employee) prior to death; or, if none, then to



▪ spouse of the deceased; or, if none, then to 
▪ children of the deceased (or descendants of deceased children); 

or, if none, then to 
▪ parents of the deceased; or, if none, then to 
▪ executor or administrator of the deceased person’s estate; or, if 

none, then to 
▪ next of kin of the deceased according to the laws in the deceased 

person’s state of domicile.



Benefits Payable Upon the Death of a Retiree 
Survivor Annuity: 

To a Spouse/Former Spouse/Insurable Interest: 
If a retiree dies who, at retirement, elected to provide a survivor 
annuity for
▪ his/her surviving spouse and/or former spouse, or 
▪ a person having an insurable interest in him/her, or 
▪ a spouse acquired after retirement, or
▪ if a qualifying court order, on file at the Office of Personnel

Management (OPM), has awarded benefits to a former spouse, 
a monthly survivor benefit may be payable.



To a Child: If a retiree is survived by
▪ unmarried dependent children up to age 18, and/or unmarried 

dependent children from age 18 to age 22 attending an accredited 
school full-time, and/or 
▪ unmarried, disabled dependent children (certified as such by the 

Social Security Administration) if the disability occurred before 
age 18, a basic child’s survivor annuity may be payable. 

The combined benefit of all the children is reduced by the total 
amount of child’s insurance benefits that are payable (or would, 
upon proper application, be payable) under Title II of the Social 
Security Act for the same month to all children of the deceased 
(including those of a former marriage who may not be living with 
the current spouse) based on  the total earnings of the deceased. 



In many cases, the Federal Employees Retirement System 
(FERS) children’s benefit is reduced to $0. 

Lump Sum Benefit. If a retiree dies, a lump sum benefit 
equal to the annuity due the deceased, but not paid before death, 
may be payable.
If no survivor annuity is payable, the balance of any retirement 
contributions remaining to the deceased person’s credit in the 
Civil Service Retirement and Disability Fund, plus applicable 
interest, may also be payable. 



Payees for Lump Sum Benefits If a lump sum benefit is  payable, 
it is paid to the first person eligible under the following order of 
precedence:

▪ beneficiary designated by the deceased in writing which is signed 
and witnessed and is received at his/her employing agency (or 
the Office of Personnel Management [OPM] if the deceased was a 
retiree or a separated employee) prior to death; or, if none, then 
to 
▪ spouse of the deceased; or, if none, then to
▪ children of the deceased (or descendants of deceased children); 

or, if none, then to 



▪ parents of the deceased; or, if none, then to
▪ executor or administrator of the deceased person’s estate; or, if 

none, then to 
▪ next of kin of the deceased according to the laws in the 

deceased person’s state of domicile. 



Applying for Death Benefits.  All applicants for death 
benefits should complete Application for Death Benefits, 
SF 3104. 

Specific instructions for completing SF 3104 are contained on the 
form itself. In certain situations, you must also complete the 
following additional forms. If the deceased was a retiree at the 
time of death If you are the surviving spouse, complete Survivor 
Supplement, SF 3104A, which is attached to SF 3104.  Instructions 
for completing SF 3104A are contained on the form itself.



If the deceased was an employee at the time of death If you are 
the surviving spouse or former spouse, you and the deceased 
person’s employing agency should complete Documentation and 
Elections in Support of Application for Death Benefits when 
Deceased was an Employee at the Time of Death, SF 3104B, 
which can be obtained from the deceased person’s former 
employing agency. 

Instructions for completing SF 3104B are contained on the form 
itself. Submitting Completed Application If the deceased was an 
employee at the time of death, submit your completed 
application, with the requested attachments, to the personnel 
office of the agency where the deceased was last employed. 



If the deceased was a former employee or a 
retiree, send your completed application to: 

U.S. Office of Personnel Management 
Federal Employees Retirement System 

P.O. Box 45 
Boyers, PA  16017-004510


